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PRIVATE & CONFIDENTIAT

19 September 2022

Koh B€ng Liang (NRIC No. S7536755E)

Blk 143 Lorong 2 Toa Payoh 109-188

s310143

we are pleased to offer you employment forthe post of Lead Software Enrinee. {Svstems} at Gelco
Technologies Pte Ltd, commencing on 03 October 2022. This offer will be subiected to the following

te.ms and conditions:

Dear Beng tiang,

LfTTER OF EMPI-OYMENT

1. Salary

Basic Salarvi SS8,000 per month (inclusive of 10% MVC)

2. Probation period

The probation period ;s three (3)months, commencingfrom the date ofyour employment

3. Main Duti€s and Responsibillties

The salary will be payable to you on a monthly basis for the service performed from the first to
last day ofthe month. lt 5hall be payable on the last day of each calendar month.

During this probation period, where the Company is of the opinion that your servrce is

unsatisfactory, the Company shall have the right to terminate your service by giving one (1) week

notice in writinBto you or by paying one (1)week salary in-lieu of notice.

Lead application development, design and architecture that align with the product

objectives.

Collaborate with onshore and offshore development/product teams, including Architects

and Product Managers, to deploy and implement theTech Products.

Create reliable and maintainable codes and find creative/scalable solutions to tackle
difficult problems
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. Review and contribute to pe rformance tu n ing, and code optimisation

. Production support and providing root cause analysis for reported issues

. Cortinuous improvement - research on cutting edge te€hnologies and propose practical
and effective solutions

. Leadership experience in leading a small software engineering team

. Strcng knowledge of iOS orAndroid design principles and best practices

. Proficient with RESTfUIAPI to connect the mobile applications with backend services

. Experience in push notification and cloud message APls

. Excellent wfitten and verbal communication skilts coupled with strong listening skills

. Kaen learner, explorative and passionate about mobile technologies

The Company may, at any tame, with or without notice, change your job title, grading, duti€s,

accountabilit/, and reportin8 line or reassign ortransfer you to another role which the Company

considers you are suitably qualified and experienced to perform, to the extent perm;tted by local

law. This Agreement will continue to apply regardless of any such changes, unless otherwise
agreed in rvrit;ng,

4. ConGrmation

S. Working Hours and Rest Days

Number of Working Days per Week: 5.0 days

At the end of your probationary period, the Company will assess your suitability for.ontinued
employ,n€nt and confirm your employment in writing. ln the event whereby the Company is of
the opinion that your seNice is unsatisfactory at the end ofthe probationary period, the Company

shall have the right to extend your probation period, or terminate your service bv giving one 11)

week ilotice in writ;ngto you or by paying one (1)week salary inlieu of notice

Lun.h Ereak:

Off Day:

Relt Day

g:OOAM to 6:00PM {8.25 hours)

45 minutes

Saturday

suaday

Notwithstanding the above, you may work such hours and at such times as may be agreed with
your nrana8er. Your specafic work schedule mey vary according to lhe operatioiral rceds of the
business. You may be required to perform work on weekends, public holidays, and in excess ot
the usual office hours when such is reasonably necessary for the proper performance of your

duties. Any iemuneration for this additionalwork shall be deemed ancluded in your basic salary
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and you shallnot be entitled to any additionalremuneration orovertime, unless required by lo(al

law oras deemed reasonably by the Company.

8. MedicalLeave

You are eli8ible for paid sick leave not exceedingthe aggregate of:
a) Fourteen (14) days in each year if no hospitalisation is necessary; or
b) Sixty (60) days in each year it hospitalisation is necessary, inclusive of he fourteen (14) days

sick leave

9. Hospitalisation, SurSical, and Medical Benefits

6. AuthorisedDeductions

10. Annual lncrem.nt

Upon three (3)monlhs of€ontinuous employment, you shall be entitled tcfourteen {14)working
days paid Annual Leave per annum, in addition to the Statutory Public Holidays.

You are permitted to carryforward allunutilised annualleave days, and it must be utilised by the
end of December in the followingyear.

The Company reserves the ri8ht to make dedudions for CPt, lncome Tax, and any other
deductions authorised by the employees or Government Authorities.

Upon three (3) months ofcontinuous employment, the Company shall provi.je insu.an€e coverage
for Group Outpatient Medical.

the rnsurance coverage for the respective plans will be communicated to you alld it will be

s ubjected to the terms and €ond itions stipu lated in the contractthe Company has with the rnsurer.

Annual lncrement, if any, will be awarded to confirmed staff in April. The amount to be given will
be at the discretion of the Company and will vary accordinS to you. capabilities, performance,
work scope and duties of work, as well as the Company's performance. The annual increment is
payable to staff who have at least one (1)year of continuous service as at l April of the calendar
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11. AnnualWage Supplement and Variable Perforhance Bonus

12. Attendance and Punctuality

13. Adherence to Rules and Retulalions of the Company

14. Dismiss.l for G.oss Misconduct

aa

t.

vii.

viii

Annual Wage Supplement of one (1) month's base salary will be paid in or around April for each
full calendar year of employment completed to confirmed staff. ln addition, at the discretion of
the Companv, confirmed staff may be awarded a performance bonus in the form of an annual

variable bo.us in accordance with your individual and the company's performance. lf awarded,
this will also be paid in or around Aprileach year.

Employees are expected to report for work on time. lf you are unable to do so due to any

unavoidable reasons, contact your superior immediately.

All employees are expected to avoid any unnecessary absences, because regular atteadance and

punctuality are essential for efficient operations. lrre8ular attendance, lateness, and tardiness at

work wiii render employees liable for disciplinary action in accordance with the Company's

reBulations.

You shall comply with the company's rules and regulations and observe allthe Company's work
procedures and policies, failin8 which you will be subject to disciplinary actions.

lf ar any rimeyou arefound guilty ofmisconducl anconsastent with the fulfilmeni of th€ €xpressed

or implied €cnd;tions of servace, or any wilful breach or continued negled ot these terms and

conditions or of the duties from time to time assigned to you, including but not limited to the
followrng:

Absence from work for morethan two (2)working days contanuously without approvalor
good excuse and without informing or attempting to inform the Company of the excuse

for such absencej

Wilful insubordination or refusal to carry out a reasonable and lawlul :nstruction of a

supe.ior:
Refusalto work;
6ross negligen€e at workthat resulted in losses ordamaSes suffered by the Company;

Wilful5lowing down 
'n 

perfornrance of worl:
SleepinB in Company premises during official working hours;

Failure to resume employment without cause on expiry of maternitv leave;

Workingfor another employer whilst on maternity leave;
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Any omission to declare, false declaration or misrepresentation re8arding your pe6onal
particulars and your past employment related matters;

OrSanising, holdinS, attefldin& ortakin€ part in any meeting within the Company premise

which is not in connection with the company's business without li6t obtainin8 the prior
permassion of the Companyi
Displaying, pastin& or distributing any documents, circular, or publication within
Company premises or removingthe samewithout prior permission from the Company;

BreachlnS the Company's rules relatingto confidentiality;
LendinE or borrowinS money in Company premises in circumstances prejudicielto Eood
disaipline;
Committang any act of subversion contraryto good discipline in the CompanY;

faibre to observe safety and heahh regulation in drcumstances that will cause injury to
any other person ordamaSe to Company property;

Smoking h prohibited places;

Theft ordishonesty;
Fighting, whether provoked or otherwise;

Conduct which is lilely to endan8erthe safetyofanother person;

Being daunk, intoxlcated, in possession of alcoholic drinks, disorderly conduct, indecent

behaviour, intimidation, coercing or interfering with the work of other employees whrlst

in Company premlses;

Gambling in Company premises;

Wilfulor negligent action resultinB in damaBe to Company property;

Convaction byany court of law for a crim inal offence;
CommittinS an act which i5 detrimentalto the company's good image or interesti
Possession ofany lelhalweapons in Company premises;

lnciting, intluencing or collaborating a nother empioyee to commit anyofthe above maior

mi5conduct;

Careless and/or wifful damageto customers' pmperty;

Careless and/or wilfuldamage to otherthird party's property;

Sexual harassment, either verbalor physical;

talsificalion or aheration of any official documents or forms including letterheads. name

cards, etc;
Breach ot security or action resuhing in damage to the record oI information, including

computel systemsi

Breaah of any professional or institutional rules, codes of coflduct or ethics which mi8ht
adversely affect the interest ofthe organisation,
Participating in or beneliting from unethical or other business practices without the
organisation lnowledge;
Acting in the capacity as representative of the organisation for the purpose of soliaiting
petsonal lavours or business gains;

Any other miscondud not mentioned above as may be determined Irom bvthe Company

from timetotime
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Notwithstanding the above conditions, the Company reserves the right at alltimes to terminate
your seNice immediately if you should be guilty of misdemeanour, gross misconduct, neSli8ence

or any breach of any ofthe terms ofthis Letter of Employment or any other €onditions ofservrce
or rules and regulation laid down by the Companyfrom time to timeforallemployees.

After confarmation, either party reserves the right to terminate this letterof employment by 8rv.nB
notjce in writing or pay in lieu thereofwithout assigning any reason whatsoever forthe lenglh of

At any ttne durinEthe contract period, either party mayterminatethe service bygiving the other
partyone (1)weekwritten notice orpay in-lieu thereof, \,!ithout assiBninsany reason whatsoever.

ai One (1)day notice forrommitting an act of misconduct that is liable fortermination
b) one(1)months'notice.

ln the event that your servi€e is no longer required by the Company, you shall return all of the
Company's assets that are mentioned in the Asset Withdrawal Form issued to you when you

receive the said assets.

The Company shall be entitled to retain your last salary, should you fail to return the above

16. lntellectual Propeny Rights

17. Covenant lYot to Compete

17 _1

All intellectual propeny ri8hts (whether registered or not) over any information, si8n, mark,
proaess, lnow-how, formula, document or item belonging to the Company which yo'r may come

iflto contact or which may be disclosed to the you in the course of your employment with the
Company, shallcontinue to belong onlyto the Company. Any intellectual property rights (whether

registered or not) developed or created by you in the course of your employment with the
Company, whether on your own o. with other person(s), shail belong oflly to the Company and
you hereby irrevocably and unconditionally waive any rights or claims which you may have over

Non'Compete

h consideration ofyour employment, you will not directly or indirectly engage in (wheth€r as

an employee, consultant, proprietor, partner, director or otherwise), or have any ownership

interest in, or participate in the financing, operation, management or control of, any person,

firm, corporation or business that engages in a "Restrided Business" (as defined herein)
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during your employment with the Company and its subsidiaries, unless with the approval of
the Company.

Definition

"Restrict€d Busin€ss" means

Companies involved insimilar businesses managed bythe croup

Ncn Scli€itation of Customers

You further agree that you will not, during the course of your seruice to o!'

employment by the Company (including any curfent or future employment ot ham by

the Company) and for a period of one (1) year commencing upon the iermination of
your ser,/ice or employment, solicit the taade or patronage of
any ofthe customers or known prospective custofireas of the Company, or
any of its entities, or anyon€ who has heretofore traded and deali with the
Ccmpany, cr any of its entities, regardless ofthe lo€ation of such custom€rs

or prospective customers.
Non-Solicitation of Other Efiployees and/or Consultants

You agree that you will nol, during the course of your service to of employment by

the Company and for a period of one ii) year commencing upon the terminatici c,
your service or employment, individually or on behalf of persons not paities to this

letier of Employment now, aid orendeavourto solicit or induce any other e!'iplcy€e,
employees, consultant and/or consultants ol the Company, or any of its enlities, io
leave their employment with the Company in order to a.cept a position of a,ry kind

with any other person, Company, p6rtnership or corporation-

17 3 llon Dis.losure

Notia ithsta nC ing t he foregoing, the Restricted Business shallapply to products 3nd services in

direct competition with the Company.

11-2 Non-Solicit

1l _2.1

17 3.i At notime during the term employment, orthereafter, willyou, without priorL!ritten

ronsent ofthe Company, divulge, disclose or make accessible to any person orentitY
any confidential non public document or information concerning the business or

iffairs of the Company that you have acquired in the course of your emplo./$ent
hereunder, except:

to the Company orto any authorised agent or representaiive oithe Company;

in .onnection with performing your dutles under this Letter cf Empioy*ent;

when required to do so by law or by legal process.

rz-2-z\.17 lc.,t
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17.3.2 The restrictions mentioned in Clause 17.3.1 shall not applY to any document or
information:

that has previously been disclosed to the public, o. is in the publi€ domain,

otherthan as a result ofyour breach ofthis covenant; or
is known orgenerally available within any trade or industry of the Company

18. Personal Data Protedion Ad (POPA)

administerinB and maintaining personnel lecords;
payang and reviewinB salary and other remuneration and benef;ts;
providing and administering benefits;
undertaking performance appraisals and reviewsi

maintaining records for sickness, holiday and other absence, including maternity,
childcare or inlant care leave;

makinB decisions about your fitness forwork'
providing references and information to future employers, and if necessary,
government bodies, including the lnland Revenu€ and the Central Provident fund
Eoard;
providing information to current and/or futuae partners and/or pur€haseas of the
Company and/or its business and/or any €ompany wathin the 6roup o. any of their
respective business;

ma;ntaining medical records, including information aboul your physical and mental
health or conditionj
disciplinary and grievance matters; and
re.ruitment a.tivities

You h€reby agree thatthe Company and anv othe r company with in the Group may collect, store,
procesi, Cisclose, access, review and/or use personal data (including sensitive personal data)

aboui you, whether obtained from you or from other sources, for the purposes set out below

and/or any other evaluative purposes and/orthe purposes of mana8ing and/or termineting your

employmentwith the Company or anyother€ompany within the Group:

ai

19. confidentiality

xi

At no time during the term of employment, will you, without prior written consent of the
Company, divulge, disclose or make accessible to any pe6on or entity, including your
colleagues at Getco Technologies Pte ltd or any of its subsidiary and associate companies
the terms and conditions ofyour Letter of Employment with the Company.
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Terms and conditions not stated in this Letter of Employment should either follow the Company's

Policles and Procedu.es, or the Employment Act.

lf you accept this olfer and the conditions stated above, please srgn the duplicate copy ofthis letter

and return the sameto us by 2l September 2022.

Yours Sincerely

Aloysius lin
Manager, People & Culture

Getco Tochnolotics Pte Ltd

AC(NOW.EDGEMENT

l, koh Beng tian8 (NRIC No. S7636765E), hereby accept employmentwith Getco TechnoloBies Pte Ltd

under the terms and conditions set lorth in this letter.

@> zt/q/?0rz
Shnature and Date
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