sed

conrmcting ihe 0ot

Garena Online Private Limited
| Fusionopolis Place

#17-10 Galaxis

Singapore 138522

4 December 2018

Tan Yu Jian
Block 420 Hougang Avenue 10
410-315 Postal Code 530420

Private & Confidential

Dear Tan Yu Jian,
LETTER OF OFFER OF EMPLOYMENT

We are pleased to offer you the position of Finance Analyst in

"Garena Online Private Limited"
("Garena") upon the following terms and conditions.

This offer letter (this "Employment Contract") is conditioned upon: (a) your signing of any other
agreements pursuant to Section 7.1 (as required by Garena); and (b) your acceptance of the terms and

conditions of this Employment Contract below by signing and returning to us the duplicate copy of this
Employment Contract.

Kindly note that offers of employment necessarily have to be in rather formal language, however we
assure you that this in no way diminishes the warmth of our welcome to you.

1. DATE OF COMMENCEMENT

1.1 Your employment shall commence on 7 January 2019 and shall continue unless or until

terminated in accordance with this Employment Contract.

1.2

Your employment is conditional upon your satisfactory completion of a probationary

period of three (3) months in accordance with the prevailing policies established by Garena
from time to time ("company policies"). —

2. COMPENSATION

2.1

Your starting basic monthly salary shall be S$ 5,300/~ per month which shall accrue from
day to day and payable in accordance with the company policies.

2.2

Garena may in its sole discretion decide to increase your basic salary on an annual basis,
which decision is usually made as of 31 December of a givel; year (the “Salary
Adjustment Assessment Date”). The Salary Adjustment Assessment Date is subject to
change at Garena’s sole discretion. The amount of any salary increment may be prorated
based on your actual duration of employment with Garena in the twelve (12)-month period
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el‘ldmg on the Salary Adjustment Assessment Date and shall be determined at Garena 's sole
discretion.  However, if you had been continuously employed by Garena for less than
three (3) full months and still under probation as of the Salary Adjustment Assessment
Date, you will not be eligible for any salary increases.

e made at Garena’s sole discretion. If Garena

decides to award a bonus for those employed with Garena as of a date determined I?y
Garena (the “Bonus Assessment Date”). which is usually 31 December of a given year in
the case of an annual bonus, the amount of bonus may be prorated based on your actual
duration of employment with Garena in the twelve (1 2)-month period ending on the Bonus
Assessment Date. However, if you had been continuously employed by Garena for less
than three (3) full months and still under probation as of the Bonus Assessment Date, you

will not be eligible for any bonus.

23 Any bonus or declaration of bonus shall b

24 For the avoidance of doubt, you acknowledge that any salary adjustments or bonuses, and
their amounts, if any, are to be made at Garena’s sole discretion, and nothing in this

all entitle you to, or create any expectation of, any such salary adjustments

Agreement sh
ry adjustment

or bonuses unless, and only to such extent, Garena awards you with such sala

or bonus.

2 You shall have sole responsibility for the payment of your individual income tax and any
other withholdings, charges. or taxes imposed on your remuneration.

3. DUTIES

3.1 You shall report to such person as may be determined by Garena from time to time.

32 Your job description shall be detailed to you separately. You shall undertake such duties
and exercise such powers as Garena shall from time to time assign or vest in you.

3.3 You shall:

diligently perform your duties to the best of your ability in accordance with the
instructions of your SUpervisors, work in co-operation with your supervisors and
colleagues, and observe the terms of this Employment Contract and the company

You shall be deemed to have read the company policies carefully as they
In the event of any inconsistency

(a)

policies.
form part of this Employment Contract.
between this Employment Contract and the company policies, the provisions of

this Employment Contract shall prevail to the extent of such inconsistency;

customs and regulations to which you are or may

(b) at all times comply with all laws,
you are from time to time

be subject or which are in force in the country in which
located:

(c) not make, directly or indirectly,
(1) any untrue, detrimental or derogatory statement in relation to the Group

(defined below) or its officers or employees or any statement with the
intent of damaging or lowering the reputation of the Group or any of its
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officers or employees; or

(i)

any public statement (including, without limitation, in public or closed-

door meetings, lectures, seminars and forums, interviews, books or other
published writings, or on online or mobile forums or chat groups) about
the Group, any business of the Group, any industry or market the Group is
now or in the future may be involved in during your employment
hereunder, without the Company’s prior consent, other than any disclosure
required to be made by you under applicable laws, regulations or
government or court orders.

You further agree that the Company and the Group will'be irreparably damaged by
any breach of this Section 3.3(c). Accordingly, you hereby agree that the Company
shall be entitled to apply for an injunction to prevent or stop any breaches of this
Section 3.3(c) and to specific performance of this Section 3.3(c) without being
required to post a bond;

(d) unless otherwise approved by Garena, exclusively devote your full time, attention,
<kill and efforts to the faithful performance of your duties hereunder, and shall not
do anything that could damage. and shall use your best efforts to promote, the
welfare. interests and reputation of Garena. If you engage in any other activity
without the prior consent or approval of Garena, you shall declare, disclose and
report to Garena any benefit you may receive directly or indirectly from such
activities which benefit shall be held at the disposal of and on the behalf of Garena.

PLACE OF WORK

You shall be based at Garena’s premises at 1 Fusionopolis Place #17-10 Galaxis, S138522
Garena reserves the right to require you to change your usual place of work to such other
premises of Garena, its direct or indirect subsidiaries or affiliated corporations (including
direct or indirect parent companies or their respective subsidiaries or affiliates) (each a
"Group Company" and collectively, the “Group”) as Garena may from time to time
require.

ANNUAL LEAVE

In addition to the gazetted public holidays in Singapore, you shall in each calendar year be
entitled to certain days of paid annual leave to be calculated and taken in accordance with
the company policies.

TERMINATION AND NOTICE

During the Probation Period, either party may terminate this Employment Contract by

giving two (2) weeks’ notice in writing. Garena is entitled (but not bound) to terminate
your employment immediately or at any time prior to the end of the two (2) week notice
period by giving you your salary in lieu of notice for the remainder of the relevant notice

period.
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Upon confirmation of your employment after the Probation Period, either party e
terminate this Employment Contract by giving one (1) month’s prior written notice.
Garena is entitled (but not bound) to terminate your employment immediately or at any
time prior to the end of the one (1) month notice period by giving you your salary in lieu
of notice for the remainder of the notice period.

During the notice period pursuant to Section 6.2, Garena may. at its discretion, require you
not to work during any unexpired portion of the notice period:

(a) Garena, at its discretion:

(1) shall be under no obligation to vest in you or assign to you any duties or to
provide work for you;
(11) may revoke any powers you hold on behalf of Garena and/or your access

privileges to Garena’s IT assets and infrastructure (including your laptop,
portable communication device and corporate e-mail account);

(i)  may require you to carry out alternative duties or to only perform such
specific duties as are expressly assigned to you, at such location (including
your home) as Garena may decide;

(iv) may prohibit contact between you and any officer, employee, consultant,
client, customer, supplier, agent, distributor, shareholder, adviser or other
business contact of Garena or any Group Company: and

(v) may require you not to attend work for all or any part of the notice period
and may exclude you from any Garena’s premises.

(b) vou shall ensure that Garena knows where you will be and how you can be
contacted during each working day (except during any periods taken as holiday in
the usual way); and

(c) you shall not engage in any work outside Garena, whether by yourself or together
with others. and whether for your own benefit or for the benefit of others.

Garena’s right to exercise its powers under this Section 6.3 is subject to you continuing to
receive your salary and all other contractual benefits.

This Employment Contract shall be subject to termination by Garena immediately by
written notice if’

(a)  you have committed any breach or have repeated or have continued (after warning)
any breach of your obligations hereunder;

(b) you have committed any act or engage in any conduct which would bring yourself,
Garena or any Group Company into disrepute;

(c) you are guilty of any serious misconduct, unreasonable absenteeism, wilful
disobedience of Garena’s lawful orders, wilful refusal to perform all or any of your
duties, insubordination, breach of company secrecy, or violation of any applicable
laws and regulations to which either you or Garena is subject;

(d) you are convicted of any criminal offence other than an offence which is in
Garena’s reasonable opinion does not affect your position as a Garena’s employee;
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vou become of unsound mind;

you have a bankruptcy application or petition served on you or make any
arrangement or composition with your creditors generally:

(g) you lose the requisite legal status for your employment at Garena; or

(h) you do anything or carry outany action or omit to do something, that causes Garena
1o be in breach of Singapore’s Personal Data Protection Act.

Upon termination for any of the reasons listed under this Section 6.4, Garena’s obligations
owed to you under this Employment Contract shall also ter

minate immediately. The right
of Garena to terminate your emp

loyment under this Section 6.4 is without prejudice to any
other rights it may have at law an ce to any other remedy Garena may

d is without prejudi
have if the termination is caused by your breach of the terms of your employment.

6.5  Uponthe termination of your employment howsoever arising:

(a) you shall return to Garena all documents, records, items, materials, drawings,
blueprints, memoranda,

client lists, formulae, financial statements, personnel or
marketing information o

f Garena or any Group Company including originals and
copies in your possession or custody belonging to Garena or any Group Company
or the clients of Garena or any G

roup Company and you shall not retain any copies
(including electronic or soft copies) thereof:

(b) you shall not at any time thereafter represent yourself as being in any way
connected with the business of Garena or any Group Company:

(©) you shall immediately and without claim for compensation resign from all
positions and offices held in Garena or
irrevocably appoint Garena and its duly

agent and attorney. to act for and on 'y

any such documents and to do all other

acts to effect such resignation with the same
legal force and effect as if executed by you: and

any Group Company (if any). You

authorised officers and agents as your

our behalf to sign, execute, verify and file

(d)  vou shall at all times thereafter continue to be bound by, and shall comply with,
the provisions of Section 3.3(c).
6.6

During your notice period, you shall handover all documents and materials relating to your
work and ensure a smooth transition of your duties and responsibilities.

If you fail to

complete the handover during the notice period, Garena shall be fully entitled to require

and compel you to stay two (2) more weeks, without remuneration, after the notice period
has ended to complete the hand over.

6.7

If you have received training fi jarena and resi ' [
) ed training from Garena and resign before completing one (1) year of

service with Garena after completing your training, you shall, on resignation, repay to
Garena all training expenses actually incurred by Garena. :

7 PROPRIETARY RIGHTS

7.1

As Garena’s employee. it is likely that you will become knowledgeable about confidential
and/or proprietary information related to the operations. products and services of Gare ‘
§ ena,



8.1

9.1

92

ponnecting ihe dots

@ seo A

its Group Companies and their clients. Therefore, to protect Garena, you may be required

by Garena at its sole discretion to sign:

(a) the standard Employee Confidentiality Agreement:
(b)  the standard Inventions Agreement;

(c) the standard Restrictive Covenants Agreement: and
(d) the Garena Employee Consent

the terms of which are incorporated by reference herein. as a condition of your employment.

DATA PROTECTION

ata protection law, namely the
nds to or will be coming

ated

You acknowledge that Singapore has new personal d

Personal Data Protection Act ("PDPA™), and that Garena may, inte
documentation and requirements, arising from or rel

out with new policies, processes,
ced to comply with, including but not limited to

to the PDPA. that all employees would n

the terms set out in Appendix A.

You agree to extend all assistance and cooperation to Garena, that Garena may require, in
putting in place such new policies. processes, documentation and requirements.

In your capacity as an employee of Garena, you shall only collect, use. disclose and process
personal data of individuals. in full compliance with the PDPA and with any policies,
compliance manual(s). guidelines, policy guideline and/or checklists issued by Garena
relating thereto. ("personal data" means data, whether true or not, about an individual who
can be identified : (a) from that data; or (b) from that data and other information to which
the organisation has or is likely to have access; "processing", in relation to personal data,
means the carrying out of any operation or set of operations in relation to the personal data.
and includes any of the following: (a) recording; (b) holding; (¢) organisation, adaptation
or alteration: (d) retrieval; (e) combination; (f) transmission; (g) erasure or destruction.)

MISCELLANEOUS

Garena’s staff manual or employment handbook (whether by this name or any other name),
if any, or when created by Garena, and the terms and conditions therein, shall form an
integral part of this Employment Contract. You will enjoy such benefits (if any) and be
subject to such further terms as set out therein. Garena reserves the exclusive right and sole
discretion to change such benefits and terms at any time or from time to time hereafter and
you agree that such amended staff manual or employment handbook shall equally apply

and bind you.

cies (i.e. company policies), compliance manual(s),
cklists (including but not limited to those dealing
f company information technology systems, or
d you and which you shall comply with.

Garena may from time to time issue poli
guidelines, policy guidelines and/or che
with the PDPA, those governing usage 0
copyright compliance) which you agree shall bin
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fter-anc.i you agree that such amended policies, compliance
Y guidelines and/or checklists shall equally apply and bind you.

Garena reserves the exclusiv
policies, compliance manual(
or from time to time herea
manual(s), guidelines, polic

9.3 You agree that any breach by you of any of the above documents referred to in the above
subsections of this Section 9 (including but not limited to the staff manual or employment
handbook, policies, compliance manual(s), guidelines, policy guidelines and/or checklists).
shall constitute sufficient ground for immediate dismissal or termination of your
employment, at the sole discretion of Garena.

94  Aperson who is not a party to this Employment Contract has no right under the Contracts
(Rights of Third Parties) Act, Chapter 53B of the Statutes of the Republic of Singapore, to
enforce any term of this Employment Contract.

9.5  Inthe event that you leave Garena’s employment, you hereby consent to Garena notifying
your new employer of your obligations under this Employment Contract.

9.6  Your obligations under this Employment Contract may not be modified or terminated. in
whole or in part, except in writing signed by a Garena authorised representative or his or
her designee. Any waiver by Garena of a breach of any provision of this Employment
Contract will not operate or be construed as a waiver of any subsequent breach.

9.7 Each provision of this Employment Contract will be treated as a separate and independent
clause, and the unenforceability of any provision will in no way impair the enforceability
of any other provision. If any provision is held to be unenforceable, such provision will
be construed by the appropriate judicial body by limiting or reducing it to the minimum
extent necessary to make it legally enforceable.

9.8 Your obligations under Sections 6.5 and 6.6, those obligations under the agreements
executed pursuant to Section 7.1, and such other provisions in this Employment Contract
which of their nature are intended to continue past termination, shall survive the termination
of your employment, regardless of the manner of such termination.

9.9  Garena and you each recognise that this Employment Contract is a legally binding contract
and acknowledge that the other party has had the opportunity to consult with legal counsel
of choice. In any construction of the terms of this Employment Contract, the same shall

not be construed against either party on the basis of that party being the drafter of such
terms.

10.  GOVERNING LAW AND JURISDICTION

10.1 This Employment Contract shall be governed by and construed in accordance with the laws

of the Rep}Jblic of Singapore and the parties to this Employment Contract hereby submit to
the exclusive jurisdiction of the courts of the Republic of Singapore.
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Please confirm your acceptance of the above terms and conditions by signing and returning to us the
duplicate copy of this Employment Contract.

May you have a rewarding career with us.

Yours faithfully

................................................................

Hou Tianyu (Tony)
Group CFO

For and on behalf of
GARENA ONLINE PRIVATE LIMITED

EMPLOYEE’S ACKNOWLEDGEMENT
I accept and agree to the above-stated terms and conditions.

i

Name: Tan Yu Jian

NRIC/Passport No.: $9042777F



